Equality Objectives

We have an Equality Policy which is updated every 4 years. This is reviewed by the Full Governing Body. Our Chair of Governors (Dr. Helen Russell) is our Equality Link Role Governor.

We also have 3 Equalities Objectives which we devise through analysing school data, discussion in our Senior Leadership Team and with Governors, and through consultation with

parents and staff.

We will review our progress against these objectives at the end of each academic year.

Final - Summer 2025. We consulted parents and Governors about these objectives. Feedback from our Parent survey can be found below the table.

Objective

Success Criteria

Monitoring and timescales

To narrow attainment gaps between different groups
across all subjects, specifically: children eligible for
Pupil Premium (PPE) and children with SEND and
other vulnerable children.

The gap between attainment for children who are PPE, and
who are on the SEN register decreases each academic year.

The proportion of children who are PPE and SEN who achieve
Greater Depth increases each academic year.

We collect academic data for all children three times a
year (four times ayear in Year R). Data is analysed first by
Year Group Teams, and then by SLT.

Gaps in progress and attainment between children in
different groups* are identified and staff work together to
plan how to address these differences and ‘close the gap’.

To continue to identify opportunities in the
curriculum to look at other cultures/countries,
study famous people from ethnic minorities and
with a variety of abilities and to celebrate diversity.

When we monitor resources, books, texts etc used for
teaching in our curriculum, protected characteristics are
represented more widely.

In May 2025, we will complete a baseline ‘data capture’
about how much we look at other cultures/countries,
study famous people from ethnic minorities and with a
variety of abilities and to celebrate diversity.

We will conduct another data capture in May 2026 to
identify the progress we have made as a school.

To increase attendance of PPE children.

The attendance rates of PPE children will improve year-on-
year to meet a 92% target by the end of the 2025/26
academic year.

We monitor attendance data for all children on half termly
basis. Where children have Persistent Absence (P.A. -
below 90%) we monitor their attendance more closely.

Gaps in attendance between children in different groups*
are identified and staff work together to plan how to
address these differences in rates of attendance.

*(groups include but are not limited to boys / girls, children with EAL / without EAL, children on the SEND Register / children without SEND and
children eligible for Pupil Premium funding/ without funding)



https://www.manbylodge.co.uk/wp-content/uploads/2023/07/Equality-Policy-Spring-2023.pdf

We only had a few responses to our consultation. See below:

Were you aware that schools must have Equalities cbjectives?

S responses

Do you feel that Manby Lodge is an inclusive school?

Jresponses

Do you understand our equalities objectives?

S responses
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